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BAB 

1 
 
A. Gambaran Umum BUMN dan Perkembangannya 

Pasal 33 ayat 2 Undang-Undang Dasar (UUD) Tahun 1945 
PHQ\DWDNDQ� EDKZD�� ´&DEDQJ-cabang produksi yang penting 
bagi Negara dan yang menguasai hajat hidup orang banyak 
GLNXDVDL� ROHK� 1HJDUDµ�� 'DODP� PHODNVDQDNDQ� WXJDV�
konstitusional tersebut, negara melakukan penguasaan atas 
seluruh kekuatan ekonomi melalui regulasi sektoral yang 
merupakan kewenangan dan kepemilikan Negara pada unit-
unit usaha milik negara yang menjadi kewenangan Menteri 
Negara BUMN.  

Berdasarkan Undang-Undang No. 19 Tahun 2003 Tentang 
BUMN, dijelaskan bahwa BUMN adalah badan usaha yang 
seluruh atau sebagian besar modalnya dimiliki oleh negara 
melalui penyertaan secara langsung yang berasal dari kekayaan 
negara yang dipisahkan. Pendirian BUMN berbentuk Persero 
berdasarkan pasal 12 UU No. 19 tahun 2009 memiliki tujuan 
untuk menyediakan barang dan/atau jasa yang bermutu tinggi 
dan berdaya saing kuat serta mengejar keuntungan guna 
meningkatkan nilai perusahaan. Secara khusus pada Pasal 2 ayat 
1 huruf a, juga dijelaskan bahwa maksud dan tujuan pendirian 
BUMN adalah memberikan sumbangan bagi perkembangan 
perekonomian nasional pada umumnya dan penerimaan negara 
pada khususnya, seperti yang dijelaskan pada gambar 1.1 
mengenai tujuan pendirian BUMN secara lengkap. 

BADAN USAHA 

MILIK NEGARA 
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BAB 

2 
 
A. BUMN dari Sisi Manajemen Strategi 

Manajemen Strategi mempunyai empat building blocks 
keunggulan bersaing meliputi; innovation, efficiency, quality, 
customer responsiveness (Porter, 2009; Gambar 2-1) dan 
Resources Based View (RBV) of competitive advantage dari Barney, 
2007. Resources Based View (RBV) menjelaskan mengenai 
keunggulan bersaing yang berkelanjutan (sustainable competitive 

advantage) dapat dicapai jika perusahaan mempunyai sumber 
daya yang berharga, jarang, tidak tergantikan dan sulit untuk 
ditiru.  Sedangkan middle range theory menggunakan teori 
Kewirausahaan, Perilaku Organisasi dan Manajemen Kinerja. 
Pemilihan Resources Based View ini dirasa penting bagi BUMN 
ketika ingin memiliki kinerja yang baik dan menjadi pemain 
utama dalam pasar.  

Manajemen strategi menggunakan Orientasi 
Kewirausahaan, Inovasi, Pembelajaran Organisasi dan Kinerja 
BUMN untuk mendorong BUMN menjadi unggul dan mampu 
bersaing secara terbuka di pasar. Hal ini didasarkan pada 
fenomena yang terjadi yaitu; kurangnya daya saing BUMN yang 
diduga karena sifat BUMN yang masih sangat birokratis 
membuat daya inovasi terbatas. Daya inovasi yang tinggi 
ditimbulkan oleh orientasi kewirausahaan dan pembelajaran 
organisasi BUMN. 

MANAJEMEN 

STRATEGI 

BUMN 
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A. Orientasi Kewirausahaan dan Pembelajaran Organisasi 

Pengaruh Orientasi Kewirausahaan pada Pembelajaran 
Organisasi dilakukan oleh Tsai (2009; Kreisser (2011); Wang 
(2010). Menurut Tsai (2009) dan Kreisser (2011) Orientasi 
Kewirausahan mempunya pengaruh pada experimental learning 
dan aquisative learning. Sedangkan menurut Kreisser (2011) 
pengaruh antara Orientasi Kewirausahaan dan Pembelajaran 
Organisasi dapat dikelompokkan dalam tiga perspektif yaitu, (1) 
Menganalisis dampak dari Orientasi Kewirausahaan dalam 
memperkaya kapasitas organisasi untuk mengembangkan 
Orientasi Pembelajaran (Anderson et al, 2014; Liu, Luo & Shi, 
2002; Wang et al, 2010). (2) Menganalisis proses yang 
ditimbulkan oleh Orientasi Kewirausahaan yang berpengaruh 
pada Orientasi Pembelajaran (Lee & Sukoco, 2007; Li, Huang, & 
Tsai, 2009; Slater & Narver, 1995). (3) Mempelajari peran 
Orientasi Kewirausahaan dalam mempromosikan aplikasi yang 
berkaitan dengan pembelajaran (Bierly, Damanpour dan 
Santoro, 2009). 

Dasar dari pengaruh ini menurut Real, Roldan, dan Leal 
(2014) yang melihat pengaruh Orientasi Kewirausahaan dan 
Pembelajaran Organisasi pada 140 industri di Spanyol. Selain itu 
menurut Kresiser (2011) pengaruh antara Orientasi 
Kewirausahaan dan Pembelajaran Organisasi berpengaruh pada 
tingkat pembelajaran yang aquistive dan experimental learning. 
Suatu budaya yang menghargai kewirausahaan dan inovasi 
akan menciptakan suatu lingkungan pembelajaran yang baik 
(Prahalad dan Hamel, 1990). 

HAL-HAL YANG 

MENDASARI 

PENCAPAIN KINERJA 

BUMN 





84 

 

DAFTAR PUSTAKA 
  

Agarwal, Echambadi, Franco, & Sarkar. (2006). Reap rewards: 
Maximizing benefits from reviewer comments. Academy of 
management journal, 49(2), 191.  

Al Swidi, AK. Mahmood, R. 2011. How Does Organizational 
Culture Shape the Relationship Between Entrepreneurial 
Orientation and the Organizational Performance of Banks? 
Universiti Utara Malaysia. 

Alegre, J., & Chiva, R. (2008). Assessing the impact of organizational 
learning capability on product innovation performance: An 
empirical test. Technovation, 28(6), 315-326.  

Aprilina. (2014). Dampak PrivatisasiRI Pada Kinerja Keuangan 
Badan Usaha Milik Negara (BUMN) Di I Indonesia. Jurnal F. 
Ekonomi: JRAK, 4(01).  

Aragón-Correa, García-Morales, & Cordón-Pozo. (2007). 
Leadership and organizational learning's role on innovation 
and performance: Lessons from Spain. Industrial Marketing 
Management, 36(3), 349-359.  

Argyris, & Schön. (1996). Organizational learning. 2. Theory, 
method, and practice: Addison-Wesley. 

Arshad, Rasli, Arshad, & Zain. (2014). The impact of 
Entrepreneurial Orientation on Business Performance: A 
Study of Technology-based SMEs in Malaysia. Procedia-
Social and Behavioral Sciences, 130, 46-53.  

Astami, Tower, Rusmin, & Neilson. (2010). The effect of 
privatisation on performance of state-owned-enterprises in 
Indonesia. Asian Review of Accounting, 18(1), 5-19.  

Atkinson. (1998). Strategic performance measurement and incentive 
compensation. European Management Journal, 16(5), 552-
561.  



85 

 

Atwood. Mora. Kaplan. (2010). Learning to lead: evaluating 
leadership and organizational learning. Leadership & 
Organization Development Journal, 31(7), 576-595.  

Avlonitis, George & Salavou, Helen. (2007). Entrepreneurial 
Orientation of SMEs, Product Innovativeness, and 
Performance. Journal of Business Research. 60. 566-575. 

Barney, JB. 1991. Firm Resources and Sustained Competitive 
Advantage. Journal of Management. Vol 17, page 99-120. 

Barney, JB. 2002. Gaining and Sustaining Competitive Advantage. 
New Jersey. NJ: Pearson Education. 

Bharadwaj, SG., Varadarajan, PR. 1993, Sustainable Competitive 
Advantage in Service Industries: A Conceptual Model and 
Research Proposition. Journal of Marketing. October, Vol.57. 

Bierly, P. Damanpour, F. Santoro, D. 2009. The Application of 
External Knowledge: Organization Conditions For 
Exploration and Exploitation. Journal of Management 
Studies. 46, 481-509.  

Blayse, & Manley. (2004). Key influences on construction 
innovation. Construction Innovation, 4(3), 143-154.  

Bontis, Crossan, & Hulland. (2002). Managing an organizational 
learning system by aligning stocks and flows. Journal of 
management studies, 39(4), 437-469.  

Boso, Cadogan, & Story. (2012). Entrepreneurial orientation and 
market orientation as drivers of product innovation success: 
A study of exporters from a developing economy. 
International Small Business Journal, 0266242611400469.  

Bourne, Neely, Mills, & Platts. (2003). Implementing performance 
measurement systems: a literature review. International 
Journal of Business Performance Management, 5(1), 1-24.  

&KRZ�� *&�� ������ *OREDOL]DWLRQ� DQG� &KLQD·V� (FRQRPLF�
Development. Pacific Economic Review Journal. 



86 

 

Colbert, Kristof-Brown, Bradley, & Barrick. (2008). CEO 
transformational leadership: The role of goal importance 
congruence in top management teams. Academy of 
management journal, 51(1), 81-96. 

Cooper, D., & Schindler, P. (2008). Business research methods (10th 
ed.). New York, McGraw-Hill/Irwin 

Covin, JG. Slevin, DP. 1989. Strategic Management of Small Firms in 
Hostile and Benign Environments. Strategic Management 
Journal 10: 75-87. 

Crossan, Lane, White, & Djurfeldt. (1995). Organizational learning: 
Dimensions for a theory. The International Journal of 
Organizational Analysis, 3(4), 337-360.  

Crowley, & Karim. (1995). Conceptual model of partnering. Journal 
of management in Engineering, 11(5), 33-39.  

Cunha, RCE. Cooper, CL. 1998. Privatization and Human Factor. 
Journal of Applied ManagementStudies. 201-210 

Daft, & Weick. (1984). Toward a model of organizations as 
interpretation systems. Academy of management review, 
9(2), 284-295.  

Dess, Ireland, Zahra, Floyd, Janney, & Lane. (2003). Emerging issues 
in corporate entrepreneurship. Journal of management, 29(3), 
351-378.  

DiBella. Nevis. Gould. (1995). Understanding organizational 
learning capability. Journal of management studies, 33(3), 
361-379.  

DiBella. Nevis. Gould. (1996). Understanding organizational 
learning capability. Journal of management studies, 33(3), 
361-379.  

Dixon. (1993). Developing managers for the learning organization. 
Human Resource Management Review, 3(3), 243-254.  

Dodgson, M. (1993). Organizational learning: a review of some 
literatures. Organization Studies, 14(3), 375-394.  



87 

 

Drucker. (2002). The discipline of innovation. Harvard business 
review, 80, 95-104.  

Easterby-Smith, & Lyles. (2003). Organizational learning and 
knowledge management: agendas for future research.  

Esposito Vinzi, Chin, Henseler, & Wang. (2010). Handbook of 
partial least squares: Concepts, methods and applications.  

Fang. Chang. Chen. (2011). Organizational learning capability and 
organizational innovation: The moderating role of 
knowledge inertia. African Journal of Business Management, 
5(5), 1864.  

Filippetti. (2011). Innovation modes and design as a source of 
innovation: a firm-level analysis. European journal of 
innovation management, 14(1), 5-26.  

Fiol, & Lyles. (1985). Organizational learning. Academy of 
management review, 10(4), 803-813.  

Franco-Santos, Kennerley, & Micheli. (2007). Towards a definition 
of a business performance measurement system. 
International Journal of Operations & Production 
Management, 27(8), 784-801.  

Franco-Santos, Lucianetti, & Bourne. (2012). Contemporary 
performance measurement systems: A review of their 
consequences and a framework for research. Management 
Accounting Research, 23(2), 79-119.  

Freeman. (1982). Innovation and long cycles of economic 
development. SEMINÁRIO INTERNACIONAL. 
Universidade Estadual de Campinas, Campinas, 1-13.  

García-Morales, Jiménez-Barrionuevo, & Gutiérrez-Gutiérrez. 
(2012). Transformational leadership influence on 
organizational performance through organizational learning 
and innovation. Journal of Business Research, 65(7), 1040-
1050.  



88 

 

Gowen III, Henagan, & McFadden. (2009). Knowledge management 
as a mediator for the efficacy of transformational leadership 
and quality management initiatives in US health care. Health 
care management review, 34(2), 129-140.  

Gumusluoglu, & Ilsev. (2009). Transformational leadership, 
creativity, and organizational innovation. Journal of Business 
Research, 62(4), 461-473.  

Gurbuz, G. Aykol, S. 2009. Entrepreneurial Management, 
Entrepreneurial Orientation dan Turkish Small Firm Growth. 
Management Research News, 32(4), 321-336. 

Hair Jr, Hult, Ringle, & Sarstedt. (2014). A primer on partial least 
squares structural equation modeling (PLS-SEM): Sage 
Publications. 

Hair, Black, Babin, & Anderson. (2014). Multivariate data analysis: 
Pearson new international edition: Upper Saddle River, NJ: 
Pearson Higher Education. 

Hall. (2008). The effect of comprehensive performance measurement 
systems on role clarity, psychological empowerment and 
managerial performance. Accounting, Organizations and 
Society, 33(2), 141-163.  

Hanggraeni, D. 2009. Apakah Privatisasi BUMN Solusi yang Tepat 
Dalam Meningkatkan Kinerja?. Manajemen Usahawan 
Indonesia No. 6/ 

Hansen, & Birkinshaw. (2007). The innovation value chain. Harvard 
business review, 85(6), 121.  

Hendrawan, S. 2002. Restrukturisasi Badan Usaha Milik Negara 
(BUMN) dalam Perspektif Ekonomi Politik di Indonesia. 
Fakultas Ilmu Sosial dan Ilmu Politik. Universitas Katolik 
Parahyangan Bandung. 

Hsu, & Liu. (2010). Environmental performance evaluation and 
strategy management using balanced scorecard. 
Environmental monitoring and assessment, 170(1-4), 599-607.  



89 

 

Huber. (1991). Organizational learning: The contributing processes 
and the literatures. Organization science, 2(1), 88-115.  

Hung, Lien, Yang, Wu, & Kuo. (2011). Impact of TQM and 
organizational learning on innovation performance in the 
high-tech industry. International Business Review, 20(2), 213-
225.  

Ignacio, Gutierrez-Gutierrez, Montes, Martínez-López, F. J., & 
Chong. (2016). Organizational learning and innovation as 
sources of strategic fit. Industrial Management & Data 
Systems, 116(8).  

Ismail, SH. & Rashid, J. (2012). Entrepreneurial Leadership Styles 
and Academic Commercialization: Investigating the 
Mediating Role of Entrepreneurial Orientation.  

Ittner, Larcker, & Randall. (2003). Performance implications of 
strategic performance measurement in financial services 
firms. Accounting, Organizations and Society, 28(7), 715-741.  

Jerez-Gomez, Céspedes-Lorente, & Valle-Cabrera. (2005). 
Organizational learning capability: a proposal of 
measurement. Journal of Business Research, 58(6), 715-725.  

Jimenéz-Jimenéz, D., Martínez-Costa, M., & Sanz-Valle, R. (2014). 
Innovation, Organizational Learning Orientation and 
Reverse Knowledge Transfer in Multinationals Companies. 
Electronic Journal of Knowledge Management, 12(1).  

Jyothibabu, Farooq, & Bhusan Pradhan. (2010). An integrated scale 
for measuring an organizational learning system. The 
Learning Organization, 17(4), 303-327.  

Kaplan, & Norton. (1996a). Linking the balanced scorecard to 
strategy. California management review, 39(1), 53-79.  

Kaplan, & Norton. (1996b). Using the balanced scorecard as a 
strategic management system: Harvard business review 
Boston, MA. 



90 

 

Kim. (1993). A framework and methodology for linking individual 
and organizational learning: Applications in TQM and 
product development. Massachusetts Institute of 
Technology.    

Knowles, Hansen, & Shook. (2008). Assessing Innovativeness in the 
North American softwood sawmilling industry using three 
methods. Canadian Journal of Forest Research, 38(2), 363-375.  

Kreiser. (2011). Entrepreneurial orientation and organizational 
learning: The impact of network range and network closure. 
Entrepreneurship Theory and Practice, 35(5), 1025-1050.  

Kuratko, D. F., & Hodgetts, R. M. (1995). Entrepreneurship: A 

contemporary approach. Fort Worth: Dryden Press 

Lechner, & Gudmundsson. (2014). Entrepreneurial orientation, firm 
strategy and small firm performance. International Small 
Business Journal, 32(1), 36-60.  

Lee, LT. Sukoco, BM. 2007. The Effects of Entrepreneurial 
Orientation and Knowledge Management Capability on 
Organizational Effectiveness in Taiwan: The Moderating Role 
of Social Capital. International Journal of Management. 24(3), 
549 - 573. 

Lee, SM. Peterson, SJ. 2000. Culture, Entrepreneurial Orientation 
dan Global Competitiveness. Journal of World Business. 
35(4), 401. 

Li, YH. Huang, JW. Tsai, MT. 2009. Entrepreneurial Orientation and 
Firm Performance: The Role of Knowledge Creation Process. 
Industrial Marketing Management 38(4), 440-449. 

Liu, SS. Luo, X. Shi, YZ. 2002. Integrating Customer Orientation, 
Corporate Entrepreneurship, and Learning Orientation in 
Organizations - in - Transition: An Empirical Study. Journal 
Purdue University.  

Lumpkin, GT. Dess, GG. 1996. Clarifying the Entrepreneurial 
Orientation Construct and Liking It to Performance. 
Academy of Management Review. 21(1): 135-172. 



91 

 

Lyon, D., Lumpkin, G. T., & Dess, G. G. (2000). Enhancing 
Entrepreneurial Orientation Research: Operationalizing and 
Measuring a Key Strategic Decision Making Process. Journal 
of Management, 1055-108 

Madhousi, Mehrdad, Abdolrahim Sadati, Hamidreza Delavari, 
Mohsen Mehdivand. 2011. Entrepreneurial Orientation and 
Innovation Performance: The Mediating Role of Knowledge 
Management, Asian Journal of Business Management, 3(4), 
310-316 

Mahmood, & Hanafi. (2013). Entrepreneurial orientation and 
business performance of women-owned small and medium 
enterprises in Malaysia: Competitive advantage as a 
mediator. International Journal of Business and Social 
Science, 4(1).  

March. (1991). Exploration and exploitation in organizational 
learning. Organization science, 2(1), 71-87.  

Ma'toufi, & Tajeddini. (2015). The impact of learning orientation on 
entrepreneurial orientation and innovation in small-sized 
business firms. Middle East Journal of Management, 2(3), 252-
267.  

Menguc, Auh, & Shih. (2007). Transformational leadership and 
market orientation: Implications for the implementation of 
competitive strategies and business unit performance. 
Journal of Business Research, 60(4), 314-321. 

Miller, D. (1983). The correlates of entrepreneurship in three types 
of firms. Management Science, 29(7), 770-79. 

Miller, D. Friesen, PH. 1982. Innovation in Conservativve and 
Entrepreneurial Firms: Two Models of Strategic Momentum. 
Strategi Management Journal Vol 3(1). 1-25. 

Moeljono, D. (2011). 13 Konsep Beyond Leadership: Elex Media 
Komputindo. 



92 

 

Nahapiet, & Ghoshal. (1998). Social capital, intellectual capital, and 
the organizational advantage. Academy of management 
review, 23(2), 242-266.  

Nakagawa. (2005). A New Paradigm for Creative Problem Solving: 
Six-Box Scheme in USIT without Depending on Analogical 
Thinking. Paper presented at the 27th Annual Conference of 
the Japan Creativity Society held on October. 

Neely, Gregory, & Platts. (1995). Performance measurement system 
design: A literature review and research agenda. 
International Journal of Operations & Production 
Management, 25(12), 1228-1263.  

Nelson, RR. Winter, SG. 1982. An Evolutionary Theory of Economic 
Change. Boston Balkman Press 

Nemeth. (1998). Measuring organizational learning: National 
Library of Canada= Bibliothèque nationale du Canada. 

Nonaka. Takeuchi. (1995). The knowledge-creating company: How 
Japanese companies create the dynamics of innovation: 
Oxford university press. 

Noruzy, Dalfard, Azhdari, Nazari-Shirkouhi, & Rezazadeh. (2013). 
Relations between transformational leadership, 
organizational learning, knowledge management, 
organizational innovation, and organizational performance: 
an empirical investigation of manufacturing firms. The 
International Journal of Advanced Manufacturing 
Technology, 64(5-8), 1073-1085.  

Noruzy, Dalfard, i., Azhdari, Nazari-Shirkouhi, & Rezazadeh. 
(2013). Relations between transformational leadership, 
organizational learning, knowledge management, 
organizational innovation, and organizational performance: 
an empirical investigation of manufacturing firms. The 
International Journal of Advanced Manufacturing 
Technology, 64(5-8), 1073-1085.  



93 

 

Nudurupati, Bititci, Kumar, & Chan. (2011). State of the art literature 
review on performance measurement. Computers & 
Industrial Engineering, 60(2), 279-290.  

Nugroho, R. (2009). Memahami latar Belakang Pemikiran 
Entrepreneurship Ciputra: membangun keunggulan bangsa 
dengan membangun entrepreneur: Jakarta: Elexmedia. 

OECD. 1988. Economic Outlook Journal. Issue 1.  

Ogbonna, & Harris. (2000). Leadership style, organizational culture 
and performance: empirical evidence from UK companies. 
International Journal of Human Resource Management, 11(4), 
766-788.  

2QDù��7HSHFL��	�%DüDOS����������2UJDQL]DWLRQDO�/HDUQLQJ Capability 
and its Impact on Firm Innovativeness. Procedia-Social and 
Behavioral Sciences, 150, 708-717.  

Öncer. (2013). Investigation of The Effects of Transactional and 
Transformational Leadership on Entrepreneurial Orientation. 
International Journal of Business and Social Research, 3(4), 
153-166.  

Otley. (1999). Performance management: a framework for 
management control systems research. Management 
Accounting Research, 10(4), 363-382.  

Pearce, Robinson, & Subramanian. (2000). Strategic management: 
Formulation, implementation, and control: Irwin/McGraw-
Hill Columbus, OH. 

Podolny, & Page. (1998). Network forms of organization. Annual 
review of sociology, 57-76.  

Porter, M. (1980). Competitive Strategy: Techniques for Analyzing 
Industries and Competitors. New York: Free Press. 

Prahalad, CK. Hamel,G. 1990. The Core Competence Of The 
Corporation. Harvard Business Review.  

Real, Roldán, & Leal. (2014). From entrepreneurial orientation and 
learning orientation to business performance: analysing the 



94 

 

mediating role of organizational learning and the moderating 
effects of organizational size. British Journal of management, 
25(2), 186-208.  

Rogers. (1998). The definition and measurement of innovation: 
Melbourne Institute of Applied Economic and Social 
Research Parkville, VIC. 

Rogers. (2010). Diffusion of innovations: Simon and Schuster. 

Salavou. (2004). The concept of Innovativeness: should we need to 
focus? European journal of innovation management, 7(1), 33-
44.  

Sam, Fazli, Tahir, & Abu Bakar. (2012). Owner-managers of SMEs in 
it sector: Leadership and company performance. 
International Journal of Business and Social Science, 3(14).  

6DQLXN��&DJi�RYi��	�ÿDPEiO����������3HUIRUPDQFH�0DQDJHPHQW�LQ�
metalworking processes as a source of sustainable 
development. Paper presented at the 22nd International 
Conference on Metallurgy and Materials-METAL. 

Santos-Vijande, López-Sánchez, & Trespalacios. (2012). How 
organizational learning affects a firm's flexibility, competitive 
strategy, and performance. Journal of Business Research, 
65(8), 1079-1089.  

Savas, E. S. (2000). Privatization and Public-Private Partnership. 
New York: Chatham House. 

Schumpeter, J. A. (1934). The theory of economic development: An 
inquiry into profits, capital, credit, interest, and the business 
cycle (Vol. 55): Transaction publishers. 

Senge, Sterman. (1992). Systems thinking and organizational 
learning: Acting locally and thinking globally in the 
organization of the future. European journal of operational 
research, 59(1), 137-150.  

Senge. (1997). The fifth discipline. Measuring Business Excellence, 
1(3), 46-51.  



95 

 

Simons. (1995). New roles for HRD-officers and managers in 
learning. Best practices in learning organisations: measuring 
the reality, 275-293.  

Sinkula, Baker, & Noordewier. (1997). A framework for market-
based organizational learning: Linking values, knowledge, 
and behavior. Journal of the Academy of Marketing Science, 
25(4), 305-318.  

Slater, SF. Narver, JC. 19952000. Market Orientation and The 
Learning Organization. Journal of Marketing, Vol 59(3). 63 

Smart, D.T. and Conant, J.S. (1994) Entrepreneurial Orientation, 
Distinctive Marketing Competencies and Organizational 
Performance. Journal of Applied Business Research, 10, 28-38 

Soetrisno. (2015). Privatisasi BUMN Dalam Rangka Pemberdayaan 
Rakyat. INFOKOP, 13(26).  

Taticchi, Tonelli, & Cagnazzo. (2010). Performance measurement 
and management: a literature review and a research agenda. 
Measuring Business Excellence, 14(1), 4-18.  

Tjakraatmadja. Lantu. (2006). Knowledge management dalam 
konteks organisasi pembelajar. SBM ITB, Bandung.  

Tohidi. Seyedaliakbar, M. Mandegari. (2012). Organizational 
learning measurement and the effect on firm innovation. 
Journal of Enterprise Information Management, 25(3), 219-
245.  

Tsai. Wu. (2010). Knowledge combination: A cocitation analysis. 
Academy of management journal, 53(3), 441-450.  

Uncapher. (2013). The Relationship between Entrepreneurial 
Orientation and Organizational Effectiveness: An Analysis of 
How Entrepreneurial Orientation is Manifested in the 
Nonprofit Context.  

Vij,S. Bedi, HJ. 2012. Relationship Between Entrepreneurial 
Orientation and Business Performance: A Review of 



96 

 

Literature. The IUP Journal of Business Strategy. Vol. IX, No. 
3. 

Wales. Gupta. Mousa. (2011). Empirical research on entrepreneurial 
orientation: An assessment and suggestions for future 
research. International Small Business Journal, 
0266242611418261.  

Wang, & Ahmed. (2004). The development and validation of the 
organisational Innovativeness construct using confirmatory 
factor analysis. European journal of innovation management, 
7(4), 303-313.  

Wheelen, TL. Hunger, JD. 2012. Strategic Management and Business 
Policy: Toward Global Sustainability. New York. NY: 
Pearson. 

Wiklund, J. 1999. The Sustainability of The Entrepreneurial 
Orientation-Performance Relationship. Entrepreneurship 
Theor Pract 24 (1), 37-48. 

Wiklund, J. Shepherd, D. 2003. Knowledge-based Resources, 
Entrepreneurial Orientation and The Performance of Small 
and Medium Sized Business. Strategic Management Journal, 
24, 1307-1314. 

Yang, Narayanan, & Zahra. (2009). Developing the selection and 
valuation capabilities through learning: The case of corporate 
venture capital. Journal of Business Venturing, 24(3), 261-273.  

Yang, Watkins, & Marsick. (2004). The construct of the learning 
organization: Dimensions, measurement, and validation. 
Human resource development quarterly, 15(1), 31-55.  

Yasin, M. 2013. BUMN dan Pembangunan Nasional. 
http://www.slideshare.net/pssdm/bumn-dan-
pembangunan-nasional. Diakses pada 5 April 2016. 

Zahra, Nielsen, & Bogner. (1999). Corporate entrepreneurship, 
knowledge, and competence development. 
Entrepreneurship: Theory and Practice, 23(3), 169-169.  



97 

 

Zahra, SA. 1993. Environment, Corporate Entrepreneurship, and 
Financial Performance: A Taxonomic Approach. Journal of 
Business Venturing, vol 8(4), 319-340. 

Zahra, SA. Ireland, D. et al. 2000. Privatization and Entrepreneurial 
Transformation: A Review and Research Agenda. Academy 
of Management Review 25. 509-524. 

=DYDGVNDV��9LOXWLHQ]��7XUVNLV��	�äDSDUDXVNDV����������0XOWL-criteria 
analysis of Projects' performance in construction. Archives of 
Civil and Mechanical Engineering, 14(1), 114-121.  

Zhou, & Wu. (2010). Technological capability, strategic flexibility, 
and product innovation. Strategic management journal, 31(5), 
547-561.  

Zietsma, Winn, Branzei, & Vertinsky. (2002). The war of the woods: 
Facilitators and impediments of organizational learning 
processes. British Journal of management, 13(S2), S61-S74.  

Zollo, & Winter. (2002). Deliberate learning and the evolution of 
dynamic capabilities. Organization science, 13(3), 339-351. 

  



98 

 

TENTANG PENULIS 
  

Dr. Ir. Urip Sedyowidodo, MM., IPM. 

Alumni S1 Teknik dari ITB dan lulus 
pendidikan pasca sarjana S2 dan S3 di 
UNPAD dalam bidang Studi 
Manajemen Strategi khususnya bidang 
ENTREPRENEURIAL LEADERSHIP. 
Berpengalaman sebagai dosen di 
beberapa perguruan tinggi negeri dan 
swasta. Praktisi bidang Human 
Resources Management. Mempunyai 
pengalaman 30 tahun pada tingkat 

eksekutif di berbagai Industri mencakup Manufaktur, Perbankan, 
Asuransi, dan Perdagangan Elektronika serta Consumer Goods, 
baik Perusahaan Domestik maupun Multinasional.  
Pernah bergabung di perusahaan seperti: INDOSAT, ASTRA, 
SONY, Asuransi ROYAL SUN ALLIANCE, CERES dan 
berpengalaman luas pada Komunitas HRD Indonesia dan Regional, 
memiliki beberapa sertifikasi keahlian sebagai Soft Skill Assessor, 
Handwriting Analyst, Certified Behavior Assessor, Leadership 
Coach & Hypnotherapist, Industrial Relations dan Balanced 
Scorecard Certification. Sebagai HR-Motivator pada Komunitas HR 
Indonesia yang dibinanya mencakup anggota 20.000 orang. 
Bergabung di Kelompok Bakrie sebagai Direktur Bakrie Learning 
Centre, dan staff Ahli DPKN (Dewan Pelatihan Kerja Nasional). 
Pengampu Mata kuliah; Human Resources Management, Strategic 
Management, Entrepreneurship, Leadership. 
  



99 

 

TENTANG EDITOR 
  

Dr. Drs. Danang Sunyoto, S.H., S.E., M.M., C. BLDM. 

Dosen Tetap Prodi Manajemen (S1) dan 
Magister Manajemen (S2), Fakultas 
Ekonomi dan Bisnis, Universitas 
Janabadra. Anggota IKABADRA. Doktor 
(S3) lulusan Universitas Islam Indonesia, 
Yogyakarta. Pernah mengajar di Lembaga 
Pendidikan Komputer, Universitas 
Teknologi Yogyakarta (UTY), Universitas 
Mercu Buana (UMB), Universitas 

Sarjanawiyata Tamansiswa (UST), AKPER Karya Husada 
Yogyakarta. Aktif Penelitian Jurnal Nasional dan Internasional, 
Pengabadian kepada Masyarakat dan menulis buku literature. Saat 
ini menjabat Ketua Bidang Pengabdian Kepada Masyarakat (2021-
2025) Universitas Janabadra, Yogyakarta. 
 
 
 


